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1. Purpose of the Policy and Scope

As a global company, Agilent enjoys the diversity of cultural and individual perspectives held by our
employees. Yet we have a common bond that unites us — our enduring set of values. Our values are the
basis for every decision we make and every action we take, no matter where we are located. They form
the foundation of our Standards of Business Conduct (“SBC”), which define how we approach our work in
a complex business environment. Every employee is expected to uphold Agilent’s values. (for more
information, please see Standards of Business Conduct ).

This Whistleblower Policy (“Policy”) is put in place to ensure that you can speak up if you see or suspect
conduct that violates our Standard of Business Conduct, our policies or the laws and regulations that apply
to our business.

This Policy applies to employees and officers of Agilent, and any other people who have connection to
Agilent, such as contractors, suppliers, and associates of Agilent, or a relative, dependent, or spouse of
these individuals.

2. Matters that should be reported

Any matter that you have reasonable grounds to believe is misconduct, violates our Standard of Business
Conduct, our policies or the laws and regulations as applied to Agilent should be reported in accordance
with this Policy. However, personal work-related grievances are generally excluded from this Policy.
Examples of reportable misconduct include:

*  Theft

e  Bribes and unlawful kickbacks

*  Unlawful discrimination

* Harassment

e Conflict of Interest

*  Falsification of documents

* Inappropriate personal use of Agilent resources

* Inappropriate gifts and entertainment

* Any other suspected violations of Agilent’s SBC, including violation of applicable laws, rules and

regulations.

‘Personal work-related grievances’ include (i) any interpersonal conflict at work, (ii) a decision relating to
engagement, transfer, or promotion, (iii) a decision relating to terms and conditions of engagement, (iv)
a decision to terminate the employment contract or take disciplinary action. Personal work-related
grievances are not in the scope of this Policy and should be raised to your direct manager or human
resources department, and will be handled in accordance with Open Door Policy.

3. Making a Report

Agilent has an Open Door Policy that allows you to report your concerns to any level of management.
Typically your direct manager is your first point of contact. If you are uncomfortable speaking with your
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manager or other members of management (or if you have shared your concern with a manager and feel
your concern is not being addressed appropriately), you may contact your local Human Resources
Department or one of the following resources:

Legal Department
Legal - Home

Compliance
helpline.legal-compliance@agilent.com

Global Human Resources
Working with Agilent

The Compliance Hotline
https://agilent.alertline.com/gcs/welcome
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Report a concern

Thank you for wisiting the Agient Compliance Helpline. To repart 3 concern, you may o so wia the Online portal or by Phone. Please sslect
your location below to begin the submission process. i you do not see your country listed, plesss select "0thes”. Your location is regquested
so Agilent can engage the appropriate region 1o review your submission.

‘We take pour submission very seniously, and appreciate youw honesty and integeity n bringing this concern 10 owr attention. The details of
yaur repart are kapt confidential and shared only with these who are responsible for reviewing and ultimately determining the resclution of
this concern.

[EthicsPoint is MOT an Emergency Service: Do not use this site 10 report events presenting an immediate threat 1a life or progerty. Reports
submmitted theough this service may nol recene an immediate response. [ you require emengency assistance, please cantact your local

autharities.

Online: By phone:
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4. Investigation of Reportable Conduct

Agilent will investigate all good-faith reports of matters raised under this Policy. Agilent conducts those
investigations with the highest degree of confidentiality, in compliance with local laws, and in prompt
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manner using qualified personnel. The investigation will be conducted in an objective and fair manner,
and otherwise as is reasonable and appropriate.

e Agilent Compliance is notified when a concern is received through the secure server.

e When indicated, Agilent then commences an appropriate investigation.

e The information in your report is shared with appropriate investigation team members, and the
concern is investigated promptly and discreetly.

Anonymity

You can choose to make reports anonymously. You are encouraged to share your identity so that Agilent
can find the best way to address the reports, but you are not required to do so. Even if you choose to
make reports anonymously, they will be assessed in the same manner as if you had revealed your identity.
However, there will be some practical limitations in conducting proper investigation.

5. Protection of Whistleblowers

(a) Fairness: Protection against detrimental conduct
There will be no detrimental conduct against you for making a report under this Policy. Detrimental
conduct includes dismissal, demotion, harassment, discrimination, disciplinary action, bias, threats or
other unfavorable treatment.

(b) Protection of your identity and confidentiality

Subject to compliance with legal requirements, upon receiving a report under this Policy, Agilent may
share your identity as a whistleblower or information likely to reveal your identity if:

e you consent;

e the concernis reported to the Australian Securities and Investments Commission ("ASIC"), the
Australian Prudential Regulation Authority ("APRA"), the Tax Commissioner, the Inspector-
General of Taxation (IGT), Tax Practitioners Board (TPB), Australian Charities and Not-for-
profits Commission (ACNC) or the Australian Federal Police ("AFP"); or

e the concernis raised with a lawyer for the purpose of obtaining legal advice or representation.

As a part of investigation, Agilent may disclose information that could lead to your identification, but it
will take reasonable steps to reduce this risk.

Any disclosures of your identity or information likely to reveal your identity will only be made to a person
who reasonably has a need to investigate, report on, or respond to, the matters raised by you.

(c) Non-retaliation

Agilent prohibits retaliation — please refer to the relevant extracts from Agilent’s Harassment Prevention
Policy and Misconduct Policy in Annexure A for further details.

(d) Legislative Protections

You are entitled to other protections provided by law:
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The Corporations Act 2001 (Cth) (“Corporations Act”) gives special protection to whistleblowers for matters
concerning breaches of the Act — please refer to Annexure B for further details.

The Taxation Administration Act 1953 (Cth) ("Taxation Administration Act") gives special protection to
whistleblowers for matters concerning breaches of Australian tax law — please refer to Annexure C for further
details.

Investigation Feedback
Wherever possible, and if your identity is known, you will be kept informed of the progress and outcomes
of the investigation, subject to privacy and confidentiality considerations.

6. General Note

If you are an employee, officer, or contractor of Agilent, you must comply with this Policy at all times.
However, this Policy does not constitute a part of any agreement between any person and Agilent, nor
does it constitute terms and conditions of employment agreement.

This Policy is made available to employees and officers of Agilent via Agilent’s intranet and Agilent’s
website.

7. Adoption of Policy
Board of Directors of Agilent Technologies Australia (M) Pty Ltd and Board of Directors of Agilent
Technologies Australia Pty Ltd (collectively, Agilent’s Australian Boards) approved and adopted this Policy
on 16 December 2019 and takes effect from that date.

Agilent’s Australian Boards approved and adopted the amendments made to this Policy on 30 April 2025
following the changes in the Tax Administration Act and associated regulations on 1 July and 12 October
2024,

Policy Owner: Agilent Legal Compliance Team

*For clarification, this Policy only applies to Agilent Technologies Australia (M) Pty Ltd and Agilent
Technologies Australia Pty Ltd, and shall not affect other Agilent entities outside Australia
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Annexure A — Agilent’s anti-retaliation position in the Harassment Prevention Policy and Misconduct
Policy

Harassment Prevention Policy

Anti-Retaliation

Agilent will not retaliate against an employee who, in good faith, (i) opposes, reports, or encourages or assists another to
report conduct prohibited by this policy, or (i) participates in any manner in an internal investigation, or an investigation,
proceeding, or hearing conducted by a state or federal agency, court, or other administrative, judicial or arbitral forum in
connection with conduct prohibited by this policy.

Misconduct Policy

Unacceptable, harmful or improper behavior/conduct which occurs on Agilent property (including company vehicles) or during off-site Agilent sponsored functions (e.g.,
training, travel, social etc.) may result in disciplinary action up to and including termination. The circumstances surrounding the act of misconduct should be reviewed
promptly by management, Legal and Human Resources to determine if any disciplinary action is required.

Acts of misconduct include, but are not limited to:
. Harassment including sexual harassment, discrimination, workplace bullying.

Retaliation.

Disrespectful conduct or insubordination.

Creation, viewing, distribution or storage of inappropriate materials.

Violation of drug/alcohol policies.

Acts of violence including threats and intimidation.

Unauthorized possession of explosives, firearms, chemicals or other weapons/devices.
Safety violations.

W o N Y AW

Fraud including corruption, asset misappropriation, and financial statement fraud.
Other inappropriate conduct.

-
o
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Annexure B - Special protections under the Corporations Act 2001 (Cth)

The Corporations Act 2001 (Cth) gives special protection to reports on misconduct or improper state of
affairs relating to Agilent if the following conditions are met:

1. the whistleblower is or has been:
a. an officer or employee of Agilent;

an individual who supplies goods or services to Agilent,

an employee of the individual who supplies goods or services to Agilent;

an individual who is an associate of Agilent;

arelative, dependent or dependent of the spouse of any individual referred to at (a) to (d) above;

or

f. an individual whose role or relationship with Agilent is prescribed by the Corporations
Regulations from time to time as being ‘eligible whistleblower’

™o oo

2. the report is made to:
a. ASIC;
b. APRA; or
c. aCommonwealth authority prescribed or the purpose under the Corporations Act; and

3. the whistleblower has reasonable grounds to suspect that the information being disclosed concerns
misconduct, or an improper state of affairs or circumstances in relation to Agilent. This may include a
breach of legislation, including the Corporations Act, an offence against the Commonwealth punishable
by imprisonment for 12 months or more, or conduct that represents a danger to the public or financial
system.

Examples of conduct which may amount to a breach of the Corporations Act include: insider trading,
insolvent trading, breach of the continuous disclosure rules, failure to keep accurate financial records,
falsification of accounts, failure of a director or other officer of Agilent to act with the care and diligence
that a reasonable person would exercise, or to act in good faith in the best interests of the corporation
or failure of a director to give notice of any material personajessical interest in a matter relating to the
affairs of the company.

The protections provided by the Corporations Act when these conditions are met are:

1. the whistleblower is immune from any civil, criminal or administrative legal action (including
disciplinary action) for making the disclosure. However, the discloser can still be pursued for having
made a false disclosure and in connection with the discloser's own conduct which is revealed by the
matters highlighted in the disclosed information (i.e. the discloser's own conduct in the misconduct,
improper affairs or other circumstances which are revealed by the protected disclosure);

2. no contractual or other remedies may be enforced, and no contractual or other right may be
exercised, against the whistleblower for making the report;

3. in some circumstances, the reported information is not admissible against the whistleblower in
criminal proceedings or in proceedings for the imposition of a penalty;
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4. anyone who causes or threatens to cause detriment to a whistleblower or another person in the
belief or suspicion that a report has been made, or may have been made, proposes to or could be made,
may be guilty of an offence and may be liable for damages;

5. a whistleblower's identity cannot be disclosed to a court or tribunal except where considered
necessary; and

6. the person receiving the report commits an offence if they disclose the substance of the report or the
whistleblower’s identity, without the whistleblower’s consent, to anyone except ASIC, APRA, the AFP or
a legal practitioner for the purpose of obtaining legal advice or representation in relation to the report.
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Annexure C - Special Protections under the Taxation Administration Act

The Taxation Administration Act gives special protection to reports on a breach of any Australian tax law
by Agilent, or misconduct in relation to Agilent’ tax affairs, if the following conditions are satisfied:

1. the whistleblower is or has been:

a.

™ oo o

an officer or employee of Agilent;

an individual who supplies goods or services to Agilent

an employee of the individual who supplies goods or services to Agilent;

an individual who is an associate of Agilent; or

a spouse, child, dependent or dependent of a spouse of an individual referred to at any of
paragraphs (a) to (d) above; or

an individual whose role or relationship with Agilent is prescribed by the Taxation
Administration Regulations from time to time as being ‘eligible whistleblower’;

2. the report is made to:

a.

a registered tax agent or BAS agent (within the meaning of the Tax Agent Services Act 2009)
who provide tax agent services (within the meaning of that Act) or BAS services (within the
meaning of the that Act) to Agilent;

the Tax Practitioners Board (TPB) or the Commissioner of Taxation;

the Inspector-General of Taxation (IGT), whose role is to undertake investigations into tax
administration systems established by the ATO, TPB and tax laws;

prescribed entities of which the whistleblower is a member, for the purpose of obtaining
assistance in relation to the disclosure;

a medical practitioner or psychologist, for the purposes of obtaining assistance in relation to
the disclosure or

any other employee or officer of Agilent who has functions or duties relating to tax affairs of
the company; and

3. if the report is made to a recipient above, the whistleblower:

a.

has reasonable grounds to suspect that the information indicates misconduct, or an improper
state of affairs or circumstances, in relation to the tax affairs of Agilent or an associate of Agilent;
and

considers that the information may assist above report recipients to perform functions or duties
under taxation laws in relation to Agilent or an associate of Agilent; and

4. if the report is made to the TPB or the Commissioner of Taxation, the whistleblower considers that
the information may assist the above report recipient to perform functions or duties under taxation law
in relation to Agilent or an associate of Agilent.

The protections given by the Taxation Administration Act when these conditions are met are:

1. the whistleblower is immune from any civil, criminal or administrative legal action (including
disciplinary action) for making the disclosure. However, the discloser can still be pursued for having
made a false disclosure and in connection with the discloser's own conduct which is revealed by the
matters highlighted in the disclosed information (i.e. the discloser's own conduct in the misconduct,
improper affairs or other circumstances which are revealed by the protected disclosure);
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2. no contractual or other remedies may be enforced, and no contractual or other right may be
exercised, against the whistleblower for making the report;

3.where the disclosure was made to the Commissioner of Taxation, the reported information is not
admissible against the whistleblower in criminal proceedings or in proceedings for the imposition of a
penalty, except where the proceedings are concerned with whether the information is false;

4. unless the whistleblower has acted unreasonably, a whistleblower cannot be ordered to pay costs in
any legal proceedings in relation to a report;

5.anyone who causes or threatens to cause detriment to a whistleblower or another person in the belief
or suspicion that a report has been made, or may have been made, proposes to or could be made, may
be guilty of an offence and liable to pay damages;

6. a whistleblower's identity cannot be disclosed to a Court or tribunal except where considered
necessary; and

7.the person receiving the report commits an offence if they disclose the substance of the report or the
whistleblower’s identity, without the whistleblower’s consent, to anyone except the Commissioner of
Taxation, the AFP or a lawyer for the purpose of obtaining legal advice or representation in relation to
the report.
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